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Bio

Lou Mezzina joined KPMG in 1974 and was an Audit Partner from July 1, 1986 –

April 30, 2014. He was the National Industry Director of the firm’s Higher Education 

and Other Not-for-Profit Organization’s practice from 2002 – 2014, and continued 

to support that practice as a Senior Advisor through March 2019.

I am nothing if not technology savvy and I am no stranger to AI including ChatGPT… 

the following three slides present the outline generated by ChatGPT for this 

presentation. 
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“Creating a presentation on ‘Behind the Headlines – NFP Organizations’  can be an 
informative and engaging way to shed light on the inner workings and significance 
of Nonprofit Organizations (NFPs). Here’s an outline for your presentation:

• Slide 1 Title 
• Slide 2 Introduction 
• Slide 3 What are NFP Organizations?

• Mention their mission, which is nonprofit-driven but focused on serving a 
cause or community 

• Slide 4 Types of NFP Organizations 
• Slide 5 Importance of NFPs

• Highlight their crucial role in addressing social issues and gaps in the public 
and private sectors

• Provide examples of significant NFP achievements 
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• Slide 6 Funding Sources
• Discuss where NFPs get their funding, including donations, grants, and 

fundraising events.
• Emphasize the importance of financial transparency 

• Slide 7 Challenges Faced by NFPs
• … such as fundraising difficulties, competition for resources, and regulatory 

hurdles 
• Slide 8 Impact Measurement 

• Explain how NFPs measure their impact and effectiveness…
• Slide 9 Behind the Scenes

• Take the audience behind the headlines by discussing day-to-day operations, 
including staff, volunteers, and management.

• Share real-life stories…
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• Slide 10 Case Studies 
• Slide 11 How to Get Involved 
• Slide 12 Transparency and Accountability 

• Stress the importance of transparency and ethical practices.
• Mention the role of oversight and governance in ensuring accountability.

• Slide 13 Challenges Ahead 
• Slide 14-16 Q&A; Conclusion, Thank You

Remember to use visuals, statistics, and engaging examples to make your 
presentation informative and compelling. Tailor the content to your audience’s 
knowledge and interests to ensure a successful presentation.”
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The Future of Work: How not to lose out to AI… “I asked ‘Chat’ this question: “What thinking skills can humans do better than you can do?” Here is ChatGPT4’s 
answer: ’While I can process and analyze vast amounts of information quickly, there are several thinking skills that humans excel at compared to AI models like me. Here 
are a few areas where human thinking skills surpass mine:

1. Creativity and Innovation: Humans possess a remarkable ability to think creatively, generate original ideas, and come up with innovative solutions to problems. While AI 
models can assist with creative tasks, such as generating ideas or designs, humans still have the capacity to think outside the box and make novel connections.

2. Emotional Intelligence: Humans have a deep understanding of emotions, both within themselves and in others. This emotional intelligence allows for empathy, intuition, 
and the ability to navigate complex social interactions. While AI models can recognize and analyze emotions to some extent, they lack the genuine emotional experience 
and nuanced understanding that humans possess. Contextual Understanding: Humans excel at understanding and interpreting complex and ambiguous situations, 
incorporating context, cultural nuances, and tacit knowledge. Human thinking encompasses a broader understanding of the world, which enables them to make informed 
decisions and judgments based on a variety of factors.

3. Contextual Understanding: Humans excel at understanding and interpreting complex and ambiguous situations, incorporating context, cultural nuances, and tacit 
knowledge. Human thinking encompasses a broader understanding of the world, which enables them to make informed decisions and judgments based on a variety of 
factors.

4. Moral Reasoning and Ethical Decision-Making: Humans possess a sense of morality and the ability to reason about ethical dilemmas. They can consider diverse 
perspectives, apply values and principles, and make moral judgments in complex situations. AI models can assist with ethical analysis, but ultimately, the responsibility for 
making ethical decisions lies with humans.

5. Adaptability and Flexibility: Humans are highly adaptable and can quickly adjust their thinking and behavior in response to new situations or unexpected challenges. 
They possess cognitive flexibility, enabling them to switch between tasks, think critically, and adapt their problem-solving approaches as needed.

6. Intuition and Gut Feelings: Humans often rely on intuition or gut feelings, which can provide valuable insights or guide decision-making. While AI models operate based 
on algorithms and data-driven analysis, they lack the intuitive sense that humans possess.

It’s important to recognize that AI and humans have complementary strengths. By leveraging the unique thinking skills of both humans and AI, we can achieve more 
effective and well-rounded problem-solving and decision-making processes.’”

Source: ceoworld.biz, June 18, 2023
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5 Legal Issues When it Comes To NPOs and Chat… “many trade and professional associations and nonprofits are 
turning to AI technology to enhance their operations and decision-making processes and benefit their members 
and clients…the use of AI raises several important legal issues that must be carefully considered and worked 
through: Data Privacy - AI systems rely on vast amounts of data to train and improve their algorithms, and 
nonprofit leaders must ensure that the data they collect is used in accordance with applicable federal, state, and 
international privacy laws and regulations… Remember that data (such as confidential membership information) 
that is inputted into an AI system such as ChatGPT will no longer remain confidential and protected and will be 
subject to the AI system’s most-current terms of use/service… Intellectual Property - AI systems can generate new 
works of authorship…You must ensure that you have the necessary rights and licenses to use and distribute these 
works, as well as being transparent about who/what created such works… Discrimination - AI systems can 
inadvertently perpetuate bias and discrimination… You must ensure that AI systems do not discriminate on the 
basis of race, ethnicity, national origin, gender, age, disability, or other legally protected characteristics, and must 
take steps to identify and address any biases that may be present in their algorithms… Tort Liability - If an AI 
system produces inaccurate, negligent, or biased results that harm members or other end users, your organization 
could potentially be held liable for any resulting damages. Insurance - You need to ensure that your organization 
has appropriate insurance coverage in place to protect against potential liability claims in all of these areas of legal 
risk. Note that traditional nonprofit directors and officers (D&O) liability and commercial general liability insurance 
policies may be — and likely are — insufficient to fully protect organizations in all of these areas.”

Source: The Non Profit Times, May 25, 2023

By Jeffrey S. Tenenbaum, Esq.

6



Only 15% of Organizations Actively Incorporate Generative AI: Weekly Stat… “As 
the hype around AI continues to build, a sense of realism on the adoption timeline 
seems to be setting in… While the incorporation into strategy is low, the hype has 
indeed triggered interest among finance leaders. Almost half (42%) of all 
respondents said they are experimenting with AI, and nearly a quarter (24%) said 
they are reading and talking about GenAI. Roughly two-thirds of surveyed CFOs say 
less than 1% of next year’s budget will be spent on AI and about one-third of CFOs 
project 1% to 5%... While nearly a fifth (17%) said it’s too soon to tell where their 
organization is on their GenAI journey, very few are taking a passive approach… not 
a single CFO said they were in charge of the transition themselves. Fifty-nine 
percent of CFOs assigned their technology leader to GenAI ownership. Nearly a 
third (30%) said they dispersed it to multiple groups within IT and business… The 
struggle for quality talent, an area that hits close to home for finance teams, is the 
biggest challenge CFOs must overcome when adopting and deploying generative AI 
technologies. Nearly two-thirds (63%) of all respondents said talent resources and 
capabilities were their biggest barrier in this area.”

Source: cfo.com, September 13, 2023
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Responsible AI for Accelerating Mission Outcomes 
The Microsoft Tech for Social Impact team is focused on four areas where we see the greatest 
potential for AI to deliver concrete benefits for nonprofits of every size and degree of technical 
expertise: 
• Engaging with donors and supporters: The ability of AI to analyze, assess, and predict donor 
behavior will help nonprofit employees be more effective by identifying donors who are most likely to 
contribute to campaigns and causes, at what level, and at what frequency. 
• Transforming program effectiveness: AI-powered services including speech and language 
recognition will enable program participants to find what they need from nonprofits far more quickly 
and allow caseworkers and volunteers to identify and deliver services that lead to the best outcomes 
with far greater accuracy. 
• Improving mission outcomes: From responding to natural disasters and humanitarian crises to 
addressing climate change, improving the health of communities, and expanding education 
opportunities for children and adults, AI will usher in a new era of effectiveness and success for 
nonprofits around the world. 
• Strengthening cybersecurity: The worldwide rise in cyber threats poses new dangers for us all, but 
nonprofits can be particularly vulnerable because they often lack the resources to safeguard the data 
that makes it possible for them to operate. To truly tip the scale in favor of nonprofits, organizations 
need to be able to detect patterns and behaviors that are not obvious to the human eye and inform 
their response with the latest and most advanced security practices. 
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The NFP Sector 
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How many nonprofits are there in the US?... “Nonprofit organizations play a 
significant role in the US economy. In 2022, there were 1.97 million 
nonprofits operating in the US, including 1.48 million 501(c)(3) tax-exempt 
organizations, according to the IRS.

Source: usafacts.org, November 16, 2023
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Number of public charities in the United States in 2021, by subsector

Source: Statista, 2023
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Almost 90% have annual revenue less than $500,000 and only 3% have annual revenue of over $5 million. 
Source: TeamStage – 15 Interesting Nonprofit Organizations Statistics and Facts, 2023



13

More than Half of America’s 20 Top Public Charities Are Donor-
Advised Funds

Source: Inequality.org, September 7, 2023
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• Nationwide survey in Spring 2023
• More than 1600 respondents from all 

50 states and the District of Columbia
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The real reason America’s nonprofit sector is seeing massive growth, 
and more!... “Because it turns out that nonprofits have never been a 
bigger part of the U.S. economy…
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Continued
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“                       Source: Washington Post, May 12, 2023



The Chronicle commissioned a new, exclusive survey of 1,000 fundraisers to find out the trends they’re 
seeing, where they think fundraising is headed, and what’s keeping them up at night. It uncovered striking 
successes and notable apprehension as development professionals grapple with inflation, staffing issues, 
and donors’ worries about the economy.

21



22



23



New Poll: Overwhelming Support for Nonprofit Policy Priorities and 
Public Engagement… “Key Insights:

Source: Independent Sector, September 13, 2023

24



25

Let’s revisit two topics
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The Student-Loan Forgiveness Program That More Nonprofit Workers Should Know 
About… “First passed in 2007 and designed to encourage people to work for 
nonprofits or the government, PSLF offers student-loan forgiveness to people 
who’ve spent a decade repaying their debt while working for a nonprofit or 
government employer, but uptake for years had been dismal… with a streamlined 
application process and far more flexibility to receive credits for past payments, 
more than 700,000 public service workers have had nearly $51 billion in student 
debt erased, compared with fewer than 10,000 before 2021…. As of 2022, fewer 
than 15 percent of the estimated 9 million workers eligible for PSLF have filed the 
paperwork necessary to apply… The premise of PSLF was simple: Spend 10 
years working for a qualifying employer — that is, a nonprofit or government —
while paying off your student loans each month for a total of 120 repayments, 
and the government will forgive the rest.”

Source: Chronicle of Philanthropy, October 30, 
2023

See also How Millions of Borrowers Got $127 Billion in Student Loans Cancelled
NYTimes November 11, 2023



Coalition: Proposed Overtime Rule Would Hurt Nonprofit 
Sector…. “A coalition that includes ASAE sent letters to House and 
Senate lawmakers requesting that the Department of Labor withdraw 
its proposed overtime pay regulations. According to ASAE, the 
proposed rules would require dramatic changes to the budgets and 
organizational structures of nonprofit employers… proposed rule 
would require employers to pay overtime to workers who make less 
than about $60,000 per year. That’s up considerably from the current 
threshold set in 2019… of $35,568. This issue is especially important 
to associations because many, if not most, association employees 
hold roles that qualify them as exempt from overtime, provided the 
salary basis and salary level tests are met. ASAE believes that the 
reclassifications resulting from a higher minimum salary could harm 
currently exempt junior and mid-level employees, who would have to 
be reclassified from salaried professionals to hourly wage earners, 
due to the need for associations to control overtime costs.

Source: associationsnow.com October 27, 2023
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Supreme Court’s Ruling Striking Down Race-Conscious College Admissions Could Have 
Sweeping Impact on Nonprofits and Philanthropy… “In a long-anticipated decision, the 
U.S. Supreme Court ruled Thursday against university policies that take race into account 
for admissions, in two cases that some legal experts say will create roadblocks for 
foundations and charities that work to promote diversity in their grant-making and hiring 
decisions... The decision could curtail much of the work nonprofits do to promote 
diversity, wrote Akilah Watkins, president of … Independent Sector, in an email… 
Watkins said nonprofits need to study the full implications of the ruling before 
making any changes in their work. Kathleen Enright, president of the Council on 
Foundations, said she was disappointed by the court’s ruling… she said the council 
will work to help its members support diversity ‘within the confines of the law.’… 
Gene Takagi, a lawyer who advised nonprofits, called the decision ‘disappointing’ 
but expected. While the opinion is open to interpretation, nonprofits will have to 
keep careful watch on their diversity efforts, he suggested. The end result, he 
feared, will be that charities and philanthropies will hold back.”

Source: Chronicle of Philanthropy, June 29, 2023
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The Legal Assault on Corporate Diversity Efforts Has 
Begun… “Conservative legal activists successfully challenged the use of 
affirmative action by universities. Now they are going after diversity 
initiatives widely deployed across American corporations. Some companies 
are already reconsidering their efforts… They are arguing that companies 
are violating rules against race- and sex-discrimination… Companies have 
long relied on rationales similar to those buttressing affirmative action at 
universities—that there are benefits to diversity. By dismissing that rationale, 
the high court weakened the justification for other programs that promote it. 
‘Anything a company’s doing that is treating someone differently because of 
their race, even if it’s a small part of the decision-making process, is going to 
be scrutinized.’”

Source: wsj.com August 8, 2023
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What is your opinion of diversity, equity and inclusion (DEI) efforts at 
your company?... “Our reader poll today asks: What is your opinion of 
diversity, equity and inclusion (DEI) efforts at your company?

• They’re great! Everyone needs to feel respected, fairly treated and 
included 41.78%

• They’re okay. I get the principle but sometimes it doesn’t work as 
intended 34.23%

• They’re a distraction. We have more important issues to deal with 8.00%
• They detract from our work environment and aren’t helpful 8.88%
• They’re really bad and don’t have a place in our work environment 7.11%

75% of you feel DEI efforts are important in the workplace.”

Source: SmartPulse Poll in SmartBrief on Leadership, August 8, 2023
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DEI Initiatives Post-SFFA: Considerations for Boards and Management… “It is no secret that American 
corporations face vigorous — and often conflicting — demands concerning diversity, equity and inclusion (DEI) 
initiatives… Managing the tension between proponents and opponents of DEI programs and initiatives is 
particularly complex because of the range of stakeholders involved… Corporate policies and initiatives aiming to 
promote equity and inclusion and eliminate bias across the workforce and supply chain that were lawful prior 
to SFFA remain lawful after the Court’s decision… Setting DEI goals is not per se illegal provided the means by 
which such objectives are pursued are legally permissible. For example, care needs to be taken to ensure that 
goals are not accomplished through quotas and other mechanistic tools that utilize race or gender or other 
protected categories as a “tiebreaker” — or where an individual’s race, color, religion, sex or national origin is 
otherwise explicitly factored into employment decision-making… Employment decisions, including hiring, 
compensation and promotion, should instead focus on permissible considerations such as the challenges an 
individual has overcome, the contributions the individual has made to the company’s success, and the 
perspectives and background that an individual may bring to bear on the company’s long-term business 
success… The Supreme Court’s decision in SFFA has not altered the fiduciary obligations of employers nor has it 
redrawn the permissible legal contours of DEI initiatives. We nonetheless expect companies to continue facing 
heightened scrutiny from all sides”
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The Psychology of Overhead Aversion—and What It Means for 
Charitable Work… “you pass someone familiar sitting in first class. It’s 
the CEO of the charity you just donated to. How do you feel?... you’d 
probably feel resentful and maybe a little mad. You might even regret 
sending that check… You’re not alone. Many people don’t like charities 
with high levels of overhead costs—expenses that aren’t directly 
attributed to the primary objective, including the CEO’s travel 
expenses… Why are people so averse to paying overhead costs in the 
first place?”

Source: behavioralscientist.org, March 20, 2023
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Incentivizing potential donors by informing them that overhead costs would be covered by an initial 
donation significantly increased the number of people deciding to donate and the total donation 
amount compared with the seed and matching incentive approaches.
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Nonprofits May Need to Spend a Third of Their Budget on 
Overhead to Thrive — Contradicting a Donor Rule of Thumb… 
“Nonprofits that spend more on information technology, facilities, 
equipment, staff training, program development, and fundraising tend 
to be more successful than those that skimp on these “overhead 
expenses.“ But many donors are reluctant to support groups that 
spend heavily on those priorities because they associate high 
overhead costs with wasted money and bad management. Because 
this problem is of concern to donors and charities alike, we — two 
scholars of public administration — set out to identify the point beyond 
which spending more on overhead stops enhancing an organization’s 
operations… Our findings cast doubt on a common rule of 
thumb, embraced by some prominent groups that monitor and 
evaluate charities, that nonprofits with lower overhead ratios are better 
than those with higher ratios… we encourage nonprofit leaders and 
funders to find more meaningful ways to assess whether a nonprofit is 
worthy of a donor’s dollars than calculating the share of their budget 
spent on overhead.”

Source: Chronicle of Philanthropy, September 22, 2022
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Can the new film ‘UnCharitable’ change people’s minds about overhead at 
nonprofits?... “A new documentary “UnCharitable,”… tells the story of 
longtime advocate Dan Pallotta… [who] has long argued that 
nonprofits are unfairly pressured to cut salaries, lower operating costs 
and delay long term investments, which all degrade organizations’ 
abilities to accomplish their missions… In 2013, three of the largest 
agencies teamed up to challenge what they called the “overhead 
myth,” writing an open letter to donors that was followed the next year 
by a letter to nonprofits. The agencies urged donors to consider the 
results and impact of a charity when deciding where to donate, not just 
the percentage of their revenue spent on administrative costs and 
fundraising.”

Source: AP News, October 20, 2023
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Here are nine options for using “UnCharitable” to incite a revolution:
“1. Get your entire board to watch the movie, together, if possible.
2. Schedule a special staff meeting and get your entire team to watch the 
movie, again, together, if possible.
8. Are you in charge of a business or nonprofit conference? Use the movie as 
keynote speaker content at the next conference.”

Source: UnCharitableMovie.com, accessed November 27, 2023
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Charity Navigator Stars Can Boost Donations — but Nonprofits Might Game the System… “I analyzed data 
drawn from Charity Navigator’s ratings for roughly 9,000 charities from 2002 to 2019… I found that donors do 
reward charities for improving their rating, as long as they wind up with one of its two highest ratings. 
Specifically, if a charity’s rating rises from two to three stars or from three to four stars, its donations rise by 
about 6 percent. Larger charities — that is, those with net assets of more than $5.6 million — benefit even 
more. Their donations grow 9 percent for an increase in rating from three to four stars and 12 percent for an 
increase from two to three stars… Earning a top-notch rating has become so important that some 
organizations may be trying to manipulate their financial data to achieve it. During the years for which I was 
able to review the data, Charity Navigator still rated charities only according to their financial health, 
accountability, and transparency. It has since added new categories, including information on impact, 
leadership, and culture. The rating service added these because they thought they were factors that donors 
might care about. While leadership and culture should be harder to game, I believe it’s possible that charities 
will see measuring impact as another opportunity to distort their activities toward things that are easier to 
measure or that will help improve their rating.”

Source: Chronicle of Philanthropy, June 5, 2023, Jennifer Mayo, assistant professor of economics at the University of Missouri 
- Columbia
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With 200,000 Nonprofits Rated, the New Charity Navigator Aims High, Falls 
Short… “This week, Charity Navigator is introducing the latest tweak in a ratings system… Most 
notably, it promises to rate a group’s impact and determine which groups do the most good for the 
dollar…The latest changes strip overhead and fundraising-expense metrics from the ratings… 
Some see a ripple effect, with Charity Navigator’s impact rating giving nonprofits incentive to do 
more to evaluate outcomes — and grant makers to pay for that work… Yet so far, three years after 
incorporating impact into its ratings, Charity Navigator’s ambitions outstrip what it can do — indeed, 
what any ratings service can do. Despite marketing that touts “a comprehensive analysis of charity 
performance,” its scores remain a work in progress, with stars assigned based on limited data for 
all but a few groups. Only about 6,000 groups are scored in at least three of the four assessment 
areas: finance, leadership, culture, and impact. Just 549 nonprofits are scored in all four”

Source: Chronicle of Philanthropy, September 21, 2023
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Personal Emails Aren’t Private on Corporate Devices… “Private-sector 
employees typically have no right to privacy for work email, though different state 
privacy laws govern whether employers can access a worker's personal email. 
Some states require employers to give notice before monitoring email or deploying 
keylogging software that tracks what employees type. For financial and legal 
reasons, many businesses monitor employee use of their computers, networks 
and email servers to protect proprietary information and prevent data breaches. 
The federal Electronic Communications Privacy Act and Stored Wire Electronic 
Communications Act generally allow businesses to track what employees do on 
company-owned devices and networks in the normal course of business. For 
example, employers can use keylogger software to flag when someone uses 
certain words that might signal harassment or abusive behavior. However, 
employers "can't just willy-nilly go look… Workers do have a reasonable 
expectation of privacy for their personal emails, except when the messages are 
downloaded onto or stored on a company-owned device”

Source: shrm.com, June 26, 2023
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How to Write an Acceptable Use Policy… “In most businesses—if not all—the internet plays a 
crucial role in daily activities… If employees do not use the internet with best practices, it can cause 
exponential harm to an organization's ability to operate. Employees should know acceptable use policies for 
workplace technology and what happens if they violate these rules. This is where a written acceptable use 
policy (AUP) comes in. An acceptable use policy is a document outlining how employees are supposed to 
use the organization’s assets. It also describes what will happen if they should breach this agreement. In 
basic terms, an AUP is a document the employee signs that states how they are to utilize the business’s 
computers and internet… An acceptable use policy is essential to IT security protocol and should be created 
with the IT department…Here is a list of common actions an AUP could restrict employees from doing:
• Accessing social media accounts

• Using personal messaging applications
• Accessing e-commerce and other shopping sites
• Accessing unsafe or inappropriate websites

• Using video streaming websites and apps”

Source: allbusiness.com, accessed on November 27, 2023
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The following was excerpted from ASAE’s website on 12/4/23:
• Sustainability for Associations: Online Seminar Series
• Unlock a Better Website Experience for Your Members (article 

December 4, 2023)
• DEI Is Fundamental to Successful Board Leadership (article May 

8, 2023)
• Three Key Steps for Nonprofit Risk Assessment and 

Management (article November 29, 2023)
• Break Down Generational Barriers in the Workplace (article 

November 28, 2023)
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Review of Registrant Financials 
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Organization #1
• 9/30/22    6/13/23   assets $376M    expenses $310M
• Despite a $155M endowment, no operating measure is presented

Change in net assets: 2022 - $28.7M and 2021 + $37M
Excluding investment return: 2022 + $10.4M and 2021 + $7.2M

Basis of Presentation
The accompanying financial statements have been prepared on the accrual basis of accounting 
in conformity with accounting principles generally accepted in the United States of America 
(“GAAP”). IIE is required under these principles to report revenues, expenses, gains and losses 
based on the existence or absence of donor-imposed restrictions. Accordingly, the net assets of 
IIE are classified and reported as follows:

Excerpted from Microsoft FY 2023 10-K
Accounting Principles 
Our consolidated financial statements and accompanying notes are prepared in accordance with
accounting principles generally accepted in the United States of America (“GAAP”).
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Organization #1 continued
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Investments        188,742                    221,823
Endowment         [155,462] 183,118

33,280 38,705

*

*



Organization #1 continued

46



Organization #1 continued
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In accordance with current New York State law, IIE is required to preserve the fair value of the 
original gift as of the gift date for any gifts that are required to be maintained in perpetuity in 
accordance with the direction of the applicable gift instrument…. Gift amounts required to be held in 
perpetuity were $5,791 and $3,555 as of September 30, 2022 and 2021, respectively.

The remaining portion of the donor-restricted endowment funds that is not required to be held in 
perpetuity is classified as net assets with donor restrictions until those amounts are appropriated for 
expenditure by IIE in a manner consistent with the standard of prudence prescribed by law, at which 
time, those amounts are reclassified to net assets without donor restrictions. IIE has interpreted 
NYPMIFA to permit spending from endowments with a deficit in accordance with prudent measures 
required under law. There were no underwater endowment funds as of September 30, 2022 and 
2021.



Organization #2
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• 12/31/22   6/7/23  assets $95M expenses $115M
• 14 line items under “ASSETS” seems excessive. This burdens the SOCF as well.



Organization #2 continued
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Organization #2 continued
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Note 10 Contributions Receivable…



Organization #3
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• 6/30/22   3/27/23   assets $35M   expenses $36M   
• Only one year presented (auditor change)



Organization #3 continued
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Organization #4 
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• 3/31/22   7/11/23  Assets $202M   expenses $17M
• S.O.F.E. has 18 line items 10 largest represent 94% of total

From Report Cover 
***



Organization #5
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• 6/30/22    3/7/23   assets $93M   expenses $32M   
• Total revenue and support: 2022 $22.9M   2021 $64.7M

Grants:                            2022 $18.2M   2021 $41.5M
• S.O.F.E. reports 22 line items; 6 greater than $1M equal 94%



Organization #6
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• 9/30/22    3/6/23   assets $55M   expenses $120M   
• Statement of Activities and Changes in Net Assets however in footnotes, references are to “statement of 

activities”



Organization #6 continued
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(3) FAIR VALUE of FINANCIAL 
INSTRUMENTS

[The organization]



Organization #7
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• 3/31/23    8/25/23     assets $67M   expenses $85M



Organization #7 continued
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Organization #8
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• 6/30/22   12/16/22   assets $27M   expenses $62M

*Property and Equipment, Net = $655,000

*



Organization #9
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• 6/30/22   11/23/22   assets $529M   expenses $86M



Organization #9 continued
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Organization #9 continued
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Organization #10
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• 6/30/22   11/17/22   assets $30M   expenses $59M
• Classified SOFP – why?
• SOFE has 20 line items; 6 largest represent 93% of expenses
• Note 1. Organization covers 7 pages  

XXXXXXXXX



Organization #10 continued
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Organization #10 continued

65



Organization #11 

66

• 8/31/22    10/16/23    assets $72M    expenses $18M

Excerpted from FN 1
In the fall of 2021, XXXXX launched a six-year growth project with the support of multi-year funding… In support 
of this project, XXXXX was granted a total of $53M to be utilized in six years.



Slides 68-72 are excerpts from MIT’s FY 2023 
financial statements
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Excerpts from ASU 2016-14

• Amendments to Master Glossary
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Excerpts from ASU 2016-14, continued
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Excerpts from ASU 2016-14, continued
[Excerpt from sample notes to financial statements]



Thank You
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Lou Mezzina
Home Office: 516-208-7857
louismezzina@gmail.com
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